ST. HILARY SCHOOL

Pasenty ag Pastnes

CODE OF CONDUCT

The reputation and success of St. Hilary School are built upon a foundation of
excellence. At the heart of that foundation are our faith and our shared
values. For the best interest of the children we serve, it is vital that school
administration, faculty and staff be able to work as partners with parents,
and that parents be able to partner with one another, to foster a school
community and culture in which everyone can thrive. Our expectations in this
partnership are grounded in mutual respect and frust.
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As your partners, and in exchange for our commitment to the principles in this code, to you, and
to your children, we expect each parent to also abide by this code. To ensure that you are

following the code, before you do something, ask yourself the following questions about the
action you are about to take:

Does it align with our Does it align with our
Catholic Christian jeith? ) shared,values?
Does it align with our Does it reflect well on
school mission?  yowand./ or our school?

If you can’'t answer yes to the above questions about the action
you are planning to take, you probably should not do it.
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- As our partners, you are responsible for adhering to the principles set forth in the code. You
- dre also responsible for holding others accountable on a parent-to-parent level if they do not
~ follow the code. The expectation is that parents will respect and get along with each other and
with school and parish administration, faculty and staff in order to promote a positive school
climate for the benefit of all. We do not all have to be best friends, but we do have to act in a

The followmg are basic expectations of our par’rnersh R

Being kind. to one another, above all, without exception.
Our Jaith teaches it. Our humanity demands it.

Hsing thx; Sa,.m S Listening to one another, and,
actions with one arother really hearing what the.
that we teach to our children: say otiwr:'f '
please and thank you. ak
m .
Seeing the good. in one another Never harassing or acting in ‘
in spite. of geruine an offensive or Gbusive .
mistakes that may be made. manner toward. one another. \\

Modeling the practice of your jeith and sincere prager lije.

Modeling good. work habits and encouraging your child to give his/her best e,%g
This includes regularly checking our online system to monitor your child's
assignments, grades and. other injormation.

3 Modeling and. insisting that your child jollow principles of good behavior.

Modeling and building positive relationships between parent and teacher by

contacting the teacher Jirst when 6. problem or misunderstanding artsesat s

and, responding promptly when contacted by o tegeher or school }
2 stajf member. h
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contacting the other parent jirst when 6, probtem, or mis tandmg_an.sés wﬂb 3

another child.
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As partners, we ask you to remember that the best way to discuss concerns and seek

resolution is to go directly to the source. The school administration, faculty and staff cannot

assist with concerns not brought to them. Fellow parents cannot work with you to resolve

child-to-child issues if you do not reach out to them. It has become far too easy to hide behind

venomous words communicated electronically. Rather than posting angrily on social media or
“iring off a disrespectful email, please think first and consider the following:
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- together.
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entered mission. it is impera
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Harassment or dbrépeao}mdws. staf} members, or administration,
whether directly or indirectly, by emal, in.person, or otherwise;

we behavior that serves no purpase
other than. to undermine the. mission. o the. school.
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